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1 (a)

(b)

ENGLISH VERSION

"Training is expensive, but its absence is more
expensive". - Discuss.

Give difference : Training and Development.
OR

1 Define Industrial Disputes. Describe its reasons and the
methods for solving it.

2  What is Industrial Fatigue ? Give its reasons and its
preventive measures.

OR

2  What is Industrial Psychology ? Describe the objectives
and scope of its.

3  Give definition of Industrial relations and explain in
details its scope.

OR

3 Give the causes of indiscipline and mention which steps
should be taken for the breach of discipline.

ey

4  What is Training ? Give its methods.
OR
4  Write short notes : (any three)
Morale
Outcomes of Industrial Fatigue

)
3)
4)
()

Scientific Methods of Professional Guidance
Importance of Discipline

The reasons for creating unfavourable trends of labour.
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